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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NSHM KNOWLEDGE CAMPUS, DURGAPUR -
OF | NSTI TUTI ONS

GROUP

Name of the head of the Institution

Dr. Al ok Satsangi

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0343- 2533813

Mobile no.

9800042460

Registered Email

al ok. sat sangi @shm com

Alternate Email

al oksat sangi @nmei | . com

Address Arrah Shibtala Via Michipara
City/Town Dur gapur

State/UT West Bengal

Pincode 713212




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Mousum Mukherj ee

Phone no/Alternate Phone no.

+918637319349

Mobile no.

9635783312

Registered Email

mousuni . nukher j ee@shm com

Alternate Email

mousuni 2685@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://goi dgp. nshm conl naac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

ht t p: // goi dgp. nshm coni cal endar . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2.41 2019 01- Apr-2019 31- Mar-2024
6. Date of Establishment of IQAC 25- May- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Upl oadi ng of coll ege data
on Al SHE portal of MHRD,
CGovt. of India

20- Feb- 2020 8



http://goidgp.nshm.com/naac.php
http://goidgp.nshm.com/calendar.php

Wor kshop on DVS- 10- Dec- 2019 94
Uni versity online 2
Eval uati on system
Meeting on Questionnaire 10- Dec- 2019 30
desi gn for Conducting 2
Student Satisfaction
Sur vey
Di scussi on on applying 10- Sep- 2019 25
NBA for BHMCT 3
Meeting on Institutional 03-Jul - 2019 32
participation in various 2
surveys |ike Wek,
Qut | ook, CSR
Wor kshop on Acadenic 05- Jul - 2019 102
Devel opnent Program 5

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NSHM Know edge Resear ch DST&BT 2018 50000
Canpus, Devel opnent 2
Dur gapur
NSHM Know edge Resear ch DST&BT 2019 50000
Canpus, Devel opnent 2
Dur gapur
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4446_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4446_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4446_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4446_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conducting online Student satisfaction survey (SSS) on teaching and | earning
process, analyzing the report and providing suggestions to the Principal related
to this survey

Preparati on of student database

To create awareness and enhance the ecol ogical practices so as to conserve water,
power etc. and keep the canpus eco-friendly.

To attain maxi mumutilization of digital learning platforns (Modle / Witeboard
Projection / LMS) by all faculty.

Conti nuous Online student assessnent through LNVS.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Feedback taken from students on
teachi ng and | earning process and
out come shared with HElI, on which
necessary actions taken.

Student Satisfaction Survey

LVS Successfully inplenmented LMS and
closely nonitoring the utilization.

Successful conduction of online
i nternal exans and reduci ng paper

Conti nuous Assessnent through LM

usage.
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27- Mar - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4446_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4446_Quality.xlsx

Date of Submission 20- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. At the beginning of each acadenic session, college prepares its proposed
academi c cal endar, which is uploaded in the college website. The proposed
academ c cal endar is prepared according to the notices and circulars received
fromthe affiliating university. Students are infornmed about the academc
cal endar of the college notifying the probable teaching days, dates of interna
exam nations, vacations etc. 2. Orientation programe is organi zed every year
for neWly admtted students to nake them aware of the nechani smfor curricul um
delivery and inplenentation 3. Routine is prepared and circul ated by different
departnents. Routine is prepared strictly in accordance to the nunber of credit
poi nts mentioned in the prescribed syllabus of each course offered by the
departnents. 4. Based on the departnental routine, departnments conduct neetings
for allotment of classes and syllabus distribution anong the teachers. Students
are given details of teaching assignnent of each teacher at the beginning of a
session by the departnent 5. Based on the teaching assignnents allotted in the
syl | abus distribution, teachers prepare their "teaching plans" according to the
nunber of lectures allotted in the university syllabus for each topic 6. Al ong
with the traditional chalk and tal k nmethod, teachers often use power-point
projections during the lectures to denonstrate topics 7. Reading materials and
| ectures of teachers are al so being upl oaded on the LMs prior, for students as
an e-learning technology. 8. Cass tests/surprise test and student sem nars are
hel d after conpletion of a section of the syllabus and periodic review of
performance of students is undertaken. 9. Tutorial classes are held in sone
departnents within class routine hours. 10. Extra classes are also held during
the summer and w nter vacations every year to keep pace with the industry
requi renents. 12. Post-graduate students are specially trained to handl e
assi gnnents, open-house seminars and di ssertation to prepare thenselves for
academ c research in future. 13. Interactive sessions with students and,
sometines with guardians are held to identify problem areas. Special care is
taken to address the problens of slow |earners, advanced |earners and first
generation | earners. Social net-working sites are also used by sone departnents
for interaction between faculty and students beyond the class hours 14. Student
satisfaction survey is conducted by IQAC to inprove the teaching | earning
process of each depart nent

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BVoc

BFSI

10/ 04/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Banki ng and | nsurance 17/ 09/ 2018 20
Di sast er Managenent 19/ 02/ 2019 15
French 11/ 02/ 2019 68
STAAD Pro Training 18/ 03/ 2019 15
CAD 3D i n Aut oCAD 20/ 08/ 2019 36
Advance M croproceessors 29/ 01/ 2019 55
and M crocontrollers
Gyan Jyoti 22/ 07/ 2019 65

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BHMVCT Hot el Managenent and 74
Cat eri ng Technol ogy

BTech CSE/ CH/ ME/ ECE/ EEE/ EE 205

VBA HR/ Fi nance/ Marketing 29

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback on the teaching-learning process is received fromstudents as Students



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4446_Program_introduced_1583490364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4446_Value_added_courses_1583490405.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4446_Projects_undertaken_1583490763.xlsx

satisfaction survey based on a structured questionnaire franed and feedback is
anal ysed by batch coordinators which is then forwarded to I QAC and further the
feedback is shared with the Acadeni c Advisory Council. Teachers provide
informal as well as formal feedback to the head of the institution on different
academ c, administrative and University affairs which is analysed by the

Advi sory Council and correctively nmeasures are taken accordingly. A structured
feedback questionnaire is filled up by Teachers. A structured questionnaire is
al so sent to Alumi, Parents and Enpl oyers. The feedback is collected through
mai |/ by post/ verbally. The feedback of Enployers is analysed by the portal
heads and pl acenent cell which is incorporated in the conmi ng session for
student’ s devel opnent. The college is planning to introduce online feedback
system fromthe academi ¢ session 2019-2020.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech CE 60 29 25
BTech CSE 60 57 46
BTech ECE 60 7 5
BTech EE 60 21 8
BTech VE 60 37 32
BHMCT Hot el 120 133 93
Managenent and
Catering
Technol ogy
VBA Fi nance/ HR/ Mar k 60 33 25
eting
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 265 26 90 8 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
114 94 4 32 0 3

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4446_Demand_ratio_1583492265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4446_ict_tools_1583493419.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

NSHM has a strong mentoring process. Each student is attached to faculty mentors for personal guidance,
career advancement and development. Faculty members continue to be the mentors with the students allocated
to them. Every faculty member is expected to create a rapport with the student mentee, encourage them to ask

guestions, attempt to clarify doubts and facilitate counselling on different issues (as required). The essence of
mentorship is a sustained human relationship a one to one developmental relationship that ensures a students
that they is a valued person. A mentor is expected to focus on the mentee’s holistic development by guiding her
in areas like academics, summer internship, comprehensive projects/dissertation, career choices, final
placements etc. If required Mentor can also meet or speak to the Mentee’s guardian. A mentor is required to
conduct two formal meetings (minimum) per semester with their mentees (one in a group and one on a one-to-
one basis). Details of all such meeting are to be documented by the Mentee.

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

1187

114

10. 41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

111

114

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Al ok Satsangi Pri nci pal 21st Century
Educat i onal
Leadership Award
2019Dr
2018 Dr. Sudupto Sarkar Pr of essor D K I nternational
research foundation
2019 Ami tava Das Assi stant Professor | TPC / Revi ewer of
| CET4SD 2019,
| ndonesi a.
2019 Supr avat Mondal Assi stant Professor | NET Qualification
2019 Bi j oy Kumar Mandal |Assistant Professor PhD
2019 Ananya Sat apati Assi stant Professor | NET Qualification
2019 Dr. Al ok Satsangi Pri nci pal Best Adm ni strat or
of the Year Award
REAA- 2019
2019 Subhendu Bar at Assi st ant Prof essor PhD
2018 Dr. Abi k Mukherjee |Assistant Professor Ful | Bri ght - Nehru
Post doct or al
Resear ch
Fel | owshi ps
2018 Sum t Kumar Assi stant Professor | NET Qualification
Bi swakar ma



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4446_e_resource_1583493417.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BHMCT 022 ODD/ 2018 19/ 12/ 2018 27/ 02/ 2019
BHMCT 022 EVEN 2019 07/ 06/ 2019 31/ 07/ 2019
VBA 009 ODD/ 2018 18/ 12/ 2018 27/ 02/ 2019
VBA 009 EVEN 2019 12/ 06/ 2019 31/ 07/ 2019
BTech 013 ODD/ 2018 17/ 12/ 2018 27/ 02/ 2019
BTech 013 EVEN 2019 01/ 06/ 2019 31/ 07/ 2019
BTech 003 ODD/ 2018 17/ 12/ 2018 27/ 02/ 2019
BTech 003 EVEN 2019 01/ 06/ 2019 31/ 07/ 2019
BTech 016 ODD/ 2018 17/ 12/ 2018 27/ 02/ 2019
BTech 016 EVEN 2019 01/ 06/ 2019 31/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

* NSHM Know edge Canpus is an affiliated coll ege under Maul ana Abul Kl am Azad
Uni versity of Technol ogy, West Bengal. ¢ The end-senester exans are conducted
by the University but held in the college. « The exam nation commttee has
rei nforced norns for the conduct of the examinations and made all faculty aware
of these norns before the commencenent of the exans. ¢ Preference of faculty
regarding dates of invigilation duties is taken and factored in while preparing
the duty chart. « Duty chart of invigilation duty is prepared and circul ated
much in advance to ensure presence of faculty during exans. ¢ Flying squads
conprising of senior faculties ensured that use of unfair neans was checked. -«
Departnments have al so taken steps to streamline internal exans. ¢ Continuous
and Conprehensive Eval uations were undertaken through class tests, assignnment
probl ens, Case Studies and Projects. ¢ Miltiple assignnments were given to
students, topics were given in advance to enable themto prepare. ¢« The best of
2/ 3 assignnments were submitted for their internal assessnent data. ¢ Those
students who did not performwell in the assignnment were counsell ed
i ndi vidually and when required, weaker students were given nore chances to
improve their scores. This led to an inproved outcome as there was no/l esser
performance anxiety. ¢ Extra classes by teachers and group classes on genera
but very inportant topics are taken. ¢ Students involved in co-curricular and
sports activities who nmissed the first test could appear in the second/ third
round.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Continuous Internal Evaluation in consultation with affiliating universities
academ ¢ cal endar and regul ations. Each year is divided into two senmester —
Autumm senester (July- Decenber) and Spring senester (January- June). The
Autum senester ordinarily begins in July for students’ already on rolls and
Spring senester ordinarily begins in January. However, the first senester
(Autum, for admitted students) nay begin a little [ater depending on the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4446_Honours_recieved_1583919812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4446_Evaluation_1584085146.xlsx

senest er

Pri nci pal

shal
peri od of exam nation.
academ ¢ and associ ated activities,
Details of curricula and syl !l abi
provision for
concerned. The evaluation of course itens for each subject
for theory paper where end senester
two tests are ordinarily be conducted at
be consi dered for
mar ks and the sane features
The col |l ege exam conmittee after the approval of
the Director/ Head of the departnent ordinarily sets the test schedul e and

announces the test date as per the acaden c cal endar.
corrected or evaluated with in 7 days of actua
di scussed in the class.
corrected scripts and final
notice board within next 2 days and copies are comruni cated to Director/
for record. The process is repeated for each test.
col l ege considers for quizzes and assignnents for continuous eval uation as
gui ded by the University which al
cal endar but
all are responsible to conduct these during there lectures or tutoria
is solely responsible for
category. Apart fromthese two heads rest 5 marks or points considered from
students regularity and participation in the class. For
Exam nations College follow a centralized eval uati on system and dates as per
the University guideline and incorporates it to its academ c cal endar. To
conduct the practical/lab exam nations the University gives a tine slot to
conduct the practi cal
exam nations are of 100 marks in which 60 marks are the termend eval uati on and
assessnent and schedul e for the same adhered or

uni versity schedul e and incorporated to the coll ege acadenic

mar ks. For internal
interval s and the best performance shal
whi ch is considered for

in college acadeni c cal endar.

The course teacher

compl etion of admi ssion formalities.

The nunber of teaching weeks in each
be 15 — 18 with a m nimum of 90 teachi ng days excluding the

Each year the University draws out a cal endar of

are deci ded by the academ ¢ counci

which is adhered to as far as possible.

with

nodi fication fromtime to tine as per needs of specialization

40 marks are given as interna
foll owed as per

15 marks out of 30 interna

in a senester
exanm nation are of 70 marks and internal 30

near
final

is 100

i denti cal
reckoni ng

The test scripts are
conduct of test and sol utions

During di scussion students have the access to the

award |ist for

each test

the tine does not

a fina

award or

Anot her

is put on the departnental

10 marks

reflects in the academ c
is there in the | esson plan of the concerned course teacher who

cl ass.

mar ks under this

end senester

exans wWithin a stipulated tinme. The practical

cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://goi dgp. nshm coni pr og- advant age. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
022 BHVCT Hot el 69 62 89.9
Managenent
and Catering
Technol ogy
009 VBA Fi nance/ HR' M 26 19 73.1
arketing
013 BTech CE 47 39 83
001 BTech CSE 63 60 95.2
003 BTech ECE 17 16 94.1



http://goidgp.nshm.com/prog-advantage.php

016 BTech EE 10 8 80

028 BTech EEE 7 6 85.7

007 BTech VE 60 56 93.3
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1DndPSkf 9r 1P3ehM y71 geuNZeYr FVmMAK/ vi ew?usp=s

hari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 DSTBT, Govt. of 0.5 0.5
(Speci fy) W B
Any O her 2 DSTBT, Govt. of 0.5 0.5
( Speci fy) W B
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nt egrat ed Akshay Lal NI T, Durgapur 15/ 03/ 2018 Eco friendly
Transportation Si ngh I nnovati on
Techni que
| ncor por at ed
with G een
Ener gy
Smart Dustbin | Abhi shek Kumar NI T, Durgapur 15/ 03/ 2018 Sem nar Cont est
M shra
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4446_Pass_percentage_1583495745.xlsx
https://drive.google.com/file/d/1DndPSkf9r1P3ehMIy7lgEuNZeYrFVmWk/view?usp=sharing
https://drive.google.com/file/d/1DndPSkf9r1P3ehMIy7lgEuNZeYrFVmWk/view?usp=sharing
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4446_Research_Fund_1583920039.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4446_Awards_won_1583922247.xlsx

02

01 26

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NA 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal EE 1 0
Nat i onal VBA 3 1.8
Nat i onal BHMCT 2 0
I nt ernati onal CE 2 7.36
I nt ernati onal CSE 5 1
I nt er nati onal EE 2 0
I nt er nati onal VE 2 2. 45
I nt ernati onal VBA 25 7.8
I nt er nati onal BHMCT 2 3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA 30
BHMCT 1
Civil Engineering 2
Mechani cal Engi neering 1
El ectrical Engineering 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Permanent | Chiranjib | Pernmanent 2018 4. 396 NSHM 0
Magnet Mukher j eel Magnet Dur gapur
Mot or Poul om Ch Mot or
Rot or atterjee2 Rot or
Anal ysis P | Sayantan [|Analysis P
erformance Dutta erformance
Anal ysi s Anal ysi s
A Shantanu |[Internatio 2019 6 NI T, 3
nuneri cal Dutta nal Dur gapur
i nvesti gat Journal of
i on of Heat and
nat ur al Mass
convection Transfer,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4446_journals_notified_on_UGC_1583924014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4446_Books_and_Chapters_1584095813.xlsx

heat
transfer
of copper-
wat er
nanof | ui ds
in arecto
trapezoi da
[
encl osure
heat ed
uniformy
fromthe
bottom
wal |

2019,
El sevier N
et her | ands
IF 4.91

Dynami c
stability
of rural

road

enbanknent
f ounded on
el ectro Ki
netically
stabilised
soft soil

sub- grade

Sahi nur
Rahanman
Debanj al
Hazr a

| CADVC
2018

2018

NI T,
Dur gapur

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Denogr aphi
¢ Factors
| mpact i ng
t he
Fi nanci al
Ri sk
Tol erance
of Retai
| nvestors
of Urban
West
Benga

Anrita Bha
ttacharya
Avi j an
Dutta

I ndi an
Jour nal of
Fi nance

2019

0

NSHM GROUP
OF I NSTI TU
TI ONS,
DURGAPUR

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wor kshops

28

22

2

20

Present ed
papers

29

Resour ce
persons



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4446_Bibliometrics_1584097002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4446_Index_1584097503.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Hrudayal a Hospit al
Bl ood Bank

activities activities
Awar eness programe | |ndian Red Cross 12 82
on Disaster Soci ety, Durgapur
Managenent
Bl ood Donation Canp| 1Q Gty Narayana 10 70

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Fastest |ighting of

Di yas

| ndi an Record

Li nta Book of
Records

200

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Unnat Bhar at VHRD, GOl Di stributing of 2 10
Abhi yan Bengal i and
Engl i sh
Al phabet books
and Pencil Kits
Unnat Bhar at VHRD, O Di stributing 2 10
Abhi yan water filters ,
Sanitary kits

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4446_Faculty_participation_1583924376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4446_Extension_1583924539.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4446_Students_in_extension_1583925472.xlsx

with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Matri x | nfosys 18/ 05/ 2018 I nt er nati onal 20
Over seas Education Trai ni ng Exposure
Consul tants
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

110 101. 61

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
TCS | ON Partially 2017 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 29945 6496096 0 0 29945 6496096
Ref er ence 4342 1000000 0 0 4342 1000000
Books
e- Books 3150 0 0 0 3150 0
Journal s 90 239250 0 0 90 239250
e-Journal s 12 31500 0 0 12 31500
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4446_augmentation_details_1584091362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4446_Library_1583497280.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Pralay Ganguly |Tourism and SWAYAM 12/ 11/ 2018
Hospitality service
managenent
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 374 8 18 1 0 1 2 400 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 374 8 18 1 0 1 2 400 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
18 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
70 59. 65 50 45. 06

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Procedures and policies for maintaining and utilizing physical, academc
and support facilities - laboratory, library, sports conplex, conputers,
cl assroons etc. (nmaxi mum 500 words) (information to be available in
institutional Website, provide link) The Institute has appoi nted severa
personnel for maintaining the infrastructure by way of buil ding mai nt enance,
transport, furniture and generator operator in case if the power shuts down.
Separate Conplaint registers are naintained for various services |ike
el ectrical, plunbing, housekeeping etc. The people, who work here on
mai nt enance of the college, will report regularly about the breakage of
i nstrunents and devices to the higher authority. The M ntenance comrittee is
headed by the GM Administration who in turn nmonitors the work of the Supervisor
at the next level. The Supervisor is accountable to the GVM Adm n and functions
as the coordinator who efficiently organi zes the workforce, naintaining duty
files containing details about their individual floor - wise responsibilities,
timngs, |leave etc. The maintenance officer conducts periodic checks to ensure



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4446_e-content_by_teachers_1583497473.xlsx

envi ronment .

roons and rest

Purifiers.

under the control

facilities.

of rest roons,

staff (Contractual)

roons are well
The Green Cover of the campus is well
Opt i mum wor ki ng condition of all
t hrough annual

mai nt enance of Cenerator,

el ectricians and pl unbers.

Parking facility is well

as furniture repairs,

mai nt enance contracts (AMC).
El evator, Air
Apart from contract workers,

Condi ti oners,
the college has trained in -
Lab assistants under the supervision of the System
adm ni strator maintain the efficiency of the college conputers and accessori es.
is efficiently maintai ned by security
Periodic reporting on requirenments of
repairs and mai ntenance are submtted by the HODs to the Admi nistrative office.
The requirements are collectively processed in every senmester break so as to
keep things ready for the new senester.
books and records is done every year
Admi ni stration and his teamare involved in the naintenance of
This team | ooks after the regular
masonry and pl aster works,
and house-keepi ng. The Housekeepi ng office workers | ook after the nmaintenance
approach roads and neatness of the entire prem ses.

organi zed. It
of security officer.

Pest control

the efficiency / working condition of the infrastructure.
is enployed to neticul ously maintain hygi ene,
and infrastructure on the campus so as to provide a congeni al
Cl assroons, Staffroons, Sem nar
cl eaned and mai ntained regularly by the Contractual
mai nt ai ned. Dustbins are placed in every floor.
mai ntai ned by a full
properties/ equi pnent on the canpus is ensured
The AMC purvi ew incl udes

CCTV caneras and Water

services are regularly executed and nonitored by Contract ual

Adequate in -

hal | s and Laboratori es,
Housekeepi ng Staff.

of the building,
by the maintenance departnent. GM

mai nt enance of civil

pai nting, carpentry,

house
cl eanl i ness
| earni ng

etc are
Wash

ti me gardener.

house

[ibrary

infrastructure
wor ks such
pl unmbi ng

Housekeepi ng
Super vi sor.

http://goidgp.nshm.com/infrastructure-maintainance.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga / Meditation 21/ 06/ 2019 120 Sports Managenent -
NSHM
Language Lab 09/ 09/ 2019 65 Center for Language
Sessi ons and Conmuni cati on
YOGA DAY 21/ 06/ 2018 70 NSHM Know edge
CELEBRATI ON Canpus, Durgapur

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed



http://goidgp.nshm.com/infrastructure-maintainance.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4446_Scholarships_1584006693.xlsx

2019

Wor kshop on
GATE
exam nati on

65

18

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vari ous 1078 223 Vari ous 580 83
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 BHMCT Hot el NSHM MBA
Managenent Know edge
Canpus,
Dur gapur/
Bur dwan
Uni versity
2018 4 BHMCT Hot el Ut t ranchal VBA
Managenent Uni versity/
and Catering Si ster
Technol ogy Ni vedita
Uni versity/
Madur ai
Kanmar aj
Uni versity/
NSHM
Know edge
Canmpus,
Dur gapur

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GVAT

24

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4446_Placement_1584103588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4446_Qualifying_1584007172.xlsx

Activity Level Number of Participants

Cul tural Conpetition by Institutional Level 65
Aangan

Spi ¢ Macay Nati onal Level 25

Accept Us- A cul tural Institutional Level 1000
event

Diya lighting for Linta Nati onal Level 300

Book of Records

Inter college sports I nter College 40

Sports Week Institutional Ievel 300

Carnival of Lights Institutional Ievel 230

Al ok Varsha Institutional Ievel 140

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege has created a platformfor the active participation of the students
in the various academ c adm ni strative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. They help in coordinating all the events related to academics

and other curricular Extra-curricular activities, as per the directives of
teaching faculty. Mddus Operandi: - Each council has a representative council
which is called Cass Conmittee and includes student nmenmbers too. - The student
menbers bring forward the views and suggestions of the entire class with
respect to the faculty, subjects, syllabus and other things related to the
class. - The conposition of students depends upon the el ection node done anbng
the students in presence of the faculty nmenbers. - The Student Council hel ps
students share ideas, interests, and concerns with | ecturers and principal .
They often also help raise funds for various activities, including socia
events, conmunity projects, hel ping people in need and coll ege reform
Various prograns |ike paper presentations, workshops, sem nars, cultural
events, educational tours and quiz and debates are organi zed by these bodies
every year. W have formed 6 student conmittees such as: Library conmmittee
Cultural Commttee Academic commttee Anti-Ragging Commttee Sports Ganes
Committee Canteen Conmitee Alummi Conmitee NSS Committee, Students are also
part of 1 QAC. The funding for various activities of the internal college bodies
is provided by the Coll ege Managenent. NSHM Knowl edge canpus Durgapur, GO
provi des necessary support to the council nmenbers in organizing coordinating
the events. It encourages the students to develop their |eadership skills
through these activities. Student nenbers in this council can becone real
heroes and conpetent nmanagers in future by learning all these skills.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

2165

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

An Alumi neet was conducted on 16th August 2019 where few alumi attended in
Dur gapur Canpus. There is no such registered alumi association but there is an
online portal in which alumi are connected and t hey have regi stered.
https://al umi.nshm con menbers. d

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Education is being decentralized in nunmerous countries as part of a larger nove
to reform public nmanagenent systens. However, NSHM G oup of Institutions, right
fromits inception, has practiced Decentralization, and a process of
distributing or dispersing functions, powers, and people away froma centra
| ocation or authority. It is well recogni zed by NSHM t hat governance
arrangements critically Influence the performance of constituent institute's
service delivery. Decentralization also fosters accountability, cooperation and
vi gi l ance and reduces alienation in the governance of the Institution. The
Decentralization arrangenents refer to the design of jurisdictions: i.e., to
the distribution of powers within different |evels of nmanagenment, and between
different constituent units to provide student services, as well to the socia
and outreach functions in these jurisdictions. These include fornal
institutional factors such as the extent of institutional and fiscal autonony,
the type of hierarchical oversight exercised, and other admnistrative
arrangenments that determne information flows for decision-nmaking.
Decentralization is having a significant inpact on policy, planning, and
managenent of various educational prograns of the Institution. The constituent
i nstitutes under professional |eadership have been given sufficient autonony
with the intention of inproving service delivery to the students, and bringing
prof essi onal adm nistrators closer to the students. The consci ous approach to
col l egi al governance in the managenent of the institution brings nore
perspectives into the mx, producing high quality outcones, beneficial to the
st akehol ders |ike faculty, students, and staff. The central authority provides
an inportant oversight function, verifying that the constituent institute
executives are carrying out their responsibilities honestly and effectively and
maki ng sure that all voices are heard. Certain kinds of decentralization
characterized by collegial governance, student participation in governance,
budget maki ng exercise, expenditure authority, etc. have been found to inprove
performance in the constituent institutes. Followi ng are the case studies that
show sufficient decentralization and participative managenent in the
institution: A Adnmissions: It is a constituent institute-driven activity,
whereby eligible candidates are selected for filling up the allotted seats in
various prograns. The adni ssion process is conducted jointly by the Adm ssions
departnent, and the constituent institute. Apart fromnonitoring the overal
trend and gross figures, the central authority is not involved in any




adm ssions related activity. B. Placenent: Placenent is another institute-
driven and managed activity, where the constituent institute, with the help of
faculty and placenent officers, assigned to the respective institute,
endeavors. Participative Managenent: The institution inplenented participative
managenment practice for being receptive to different proposals, suggestions
about the acadeni cs and beyond the curriculumfromdifferent stake hol ders
which in turn are incorporated into decision nmaki ng processes through governing
body ratifications. Various |evels of participation includes professors,
assi stant professors, technical staffs and non technical staffs in the
followi ng adm nistrative comrittees which are decentralized and correspond to
i ndi vi dual departnents. The comm ttees are Governi ng body | QAC Anti-raggi ng
committee Exam nation comittee SC ST Committee OBC Conmittee Mnority
Conmittee Corporate Research and Tal ent Transfer (CRTT) Academ ¢ Advi sory
Conmittee Gievance Redressal Internal Conplaints Conmmittee Disciplinary
Conmittee Library Conmttee Academ c Cal ender Conmittee Cultural Conmttee

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The institute takes part in different
pre-counsel ling career fairs all over
I ndi a. The annual adm ssion brochure is
circulated in these educational fairs.
Advertising is done in |ocal English/
regi onal | anguage newspapers and
t hrough el ectronic nedia. Career
awar eness | ectures are being conducted
by the Institute's Branding
Communi cation Departnent and faculty
menbers. The adm ssion process is done
followi ng the norns and conditions
speci fi ed by H gher Education
Departnment, Governnent of West Benga
and MAKAUT which provide an idyllic
study atnosphere, fine infrastructure,
qualified and dedi cated faculty and
standar di zed systenms for a strong
career foundation. i) MBA Admi ssion:
MBA admi ssi on though CAT or MAT or
JEMAT. Students are selected from
di fferent regions of the country basis
their merit which includes students
fromall genders, caste and backward
community. ii) B. Tech admi ssion in
CSE/ ECE/ ME/ CE/ EE/ EEE : Admission is
taken through valid score card of WBJEE
or JEE main or AlEEE after passing 102
(Hi gher Secondary Examination) iii)
Hot el Managenent adm ssion: Hote
managenent adm ssi on t hrough JEHOM AND
institutes own admission test. iv)

M Tech Adm ssion: Students who have
passed B.E or B. Tech in equival ent
streamw th valid GATE or PCET score




I ndustry Interaction / Coll aboration

NSHM al ways val ues its stake hol ders
and one of the inportant stake hol der
is industry partners /enployers where
institute nmade sonme good rel ations over
the years where its students train
engage in those different organi zations
for practical exposures as well as
career. Different Industry experts are
invited to institute for |ectures,
noti vati onal speech, canpus
recruitment, sem nars, workshops etc.
Institute al so values their feedback
and al so take corrective neasures for
mut ual benefit.

Human Resource Managenent

Qual ity managenment principles e
Cust omer Focus - under st andi ng,
creating, delivering « Leadership —
unity, direction, environnment e
I nvol venent of people — sharing,
enpowering, trusting ¢ Process approach
— identifying risk, working
systematically, functioning effectively
e System approach to managenent -
interactive processes, effectiveness
and efficiency, achieving objectives e
Continual inprovenent — neasuring,
refl ecting, changing ¢ Factual approach
to decision nmaki ng — gathering data and
i nformation, anal yzing, deciding
Quality goals W shall neet and exceed
custoner requirements — needs as wel |
as expectations « W shall neet and
exceed requirenents of every other
st akehol der « We shall inprove
continually Means to achieve quality
goal s < Pursuing excell ence by
advanci ng quality ¢ Enbedding quality
in the organi zational culture ¢« Use of
qual ity assurance procedures -«
Measurenent ¢ Corrective and preventive
action ¢ Striving towards zero defect -«
Benchmar ki ng « Enbraci ng best practices
e Monitoring and periodic review

Li brary, I CT and Physica
Infrastructure / Instrunentation

Infrastructure. The best
infrastructural facilities are
avai l able to the students. Teachers use
ICT to nake learning an interesting
experience. This mnimzes the nonotony
of the | ecture and nmakes under st andi ng
simpler and an enrichi ng experience.
Students are al so encouraged to give
presentations in the class by using the
| at est technol ogy. The Institute
provi des 24 hours free internet
facility to all the staff and students.
Students are encouraged to use internet
as learning resource for assignnments on




current topics as well as for projects.
Al so software ERP is provided to
students and faculty on which
information related to acadeni cs can be
checked. Library. Library is equipped
with effective use of e-learning and e-
journals to make | earning an
interesting and enriching experience
for the students.

Resear ch and Devel opnent

The Institute continuously encourages
research for faculty nenbers as well as
students. The institute has a policy
al so to rei nburse conference
registration fees and al so grants paid
| eaves to attend conferences.
Publication in high inpact factor
journals are rewarded in cash or kind
Al faculty nmenbers are al so engaged in
gui ding students in their research
activity as per the curriculum where
library also plays an inportant role.
Institute al so encourages faculties to
enroll and conpl ete PhD as research
priority in turn faculties get specia
increments in their salaries.

Curricul um Devel opnent

As the Institute is affiliated to
MAKAUT, WB, we are follow ng the
Uni versity Syllabus as prescribed but
f eedback of stakehol ders are taken and
shared with the University Bodies in
Syl | abus Revi ew Meetings organi sed by
the University.

Exam nati on and Eval uati on

The institute is affiliated to MAKAUT,
WB . Wth introduction of senester
system of exami nation, twice in a year
for all the courses both external and
internal evaluations were started.
Through oral instructions by putting
noti ces on coll ege notice boards the
institution nakes its students aware
about the dates, routine and process
flow regarding the internal evaluation
and fromthe University website
students get the routine for senester
exam nation. Institute has its well

structured departnent to organize al
exam nations and co-ordinate with
University fromtine to tinme related to
students issue like: admt card for
exam nation, mark sheets etc. There are
various conm ttees for student
eval uati on and exanination |iKke:
commttee for question paper noderation
for internal exam nation, exan nation
committee for conducting the senester
exam nation and internal assessment.
The exam nation papers are set and




answer copies are evaluated externally
by the University. University al so asks
for the nodel questions from coll ege
faculty before each senester
exani nation. Seventy five percent of
attendance is mandatory to fill the
formwhi ch makes the students eligible
for University senester exani nation.
The managenent of the coll ege ensures
that all the students attend their
class regularly and clear their
internals as per the norm

Teachi ng and Learni ng

The initiatives of teachers are
encouraged and are assisted in teaching
with the follow ng: Use of nodern
teaching aids (e.g. LCD Projector) for
conducti ng special classes snoothly.
Participating in various faculty
devel opnment prograns, workshops,
sem nars, conferences, etc to enrich
their know edge. E-learning facilities,
Laptops are provided to all the faculty
menbers of the institution which help
themin teaching and delivering good
| ectures. W-fi and Internet facility
i s avail abl e throughout the canpus for
better teaching | earning process.
I nnovati ve teaching-1earning
met hodol ogi es are used to make the
teachi ng process nore attractive.
Consul tation wi th Senior Professors.
Lesson plans are prepared well in
advance taking into consideration of
mappi ng of Course outcone and program
outconme. As the syllabus is already
prescribed by the university, hence
addi ti onal assignnent, projects, add on
study naterials as per the required
i ndustry trends for holistic
devel opnent of the students in taken
care. Students are encouraged towards
skill based activity like |ab work and
internship training in the industry to
aware the students about the live
projects of the industry.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Tata Consul tancy Services Linted,
TCS House Raveline Street, 21 D. S
Marg, Fort, Munbai 400001 Year of
| mpl enent ati on -2017

Adm ni stration

Tata Consul tancy Services Limted,
TCS House Raveline Street, 21 D. S.
Marg, Fort, Munbai 400001 Year of
| mpl enent ati on- 2017




Fi nance and Accounts

Tata Consul tancy Services Linited,

TCS House Raveline Street, 21 D. S.
Marg, Fort, Munbai 400001 Year of
| mpl enent ati on- 2017

St udent Admi ssi on and Support

After adm ssion enrollnent Tata
Consul tancy Services Limted, TCS House
Raveline Street, 21 D. S. Marg, Fort,

Munbai 400001 Year of |nplenentation-
2017
Exam nati on For Internal Exam nations- Tata

Consul tancy Services Limted, TCS House
Raveline Street, 21 D. S. Marg, Fort,
Munbai 400001 Year of |Inplenentation-

2017 For Final exam nation - MAKAUT, WB

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Arun | Cl CSE- 2018 Guru Nanak 2500
Upadhyay Institute of
Technol ogy
2018 Dr. Arun I nt ernati onal Sri Mata 3000
Upadhyay Conf erence on Vai shno Devi
Managenent Uni versity
Education: The
road ahead
2018 Anrita I ndi an Jour nal KITT 4000
Bhat t acharya of Fi nance
i ndexed by
Scopus
2019 Anrita I nt ernati onal Soci al Sci ence 12000
Bhat t acharya Conf erence on Humani ti es
Soci al Sci ence Resear ch
Humeni ti es(1 CSS Associ ati on
H) (SSHRA) in
associ ati on The
Nat i onal
Uni versity of
Si ngapor e
Soci ety ( NUSS)
2019 Anand Mohan i Con- MESSSH 19 Soceity for 6000
research and
devel opnent
Phuket
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the

professional

administrative

From date

To Date

Number of
participants

Number of
participants



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4446_Faculty_Emp_1584289783.xlsx

development
programme

organised for

teaching staff

training
programme
organised for
non-teaching
staff

(Teaching
staff)

(non-teaching

staff)

2018

Wor kshop
by J S
Sar een
d obal

Head - HR

Sinplex In
frastructu
re Ltd

Ni |

13/ 08/ 2018

14/ 08/ 2018

15

2018

“W NE
TRAI NI NG
AND CERTI F
| CATI ON
SESSI ON —
LEVEL 17

Ni |

20/ 09/ 2018

21/ 09/ 2018

16

2018

Applicatio
n of Qptim
i zation
Techni ques
to Engi nee
ring and
Managenent
Sci ences

Ni |

15/ 11/ 2018

16/ 11/ 2018

65

18

2019

FDP
- Pyt hon Pr
ogr anmi ng
and
I ndustry P
erspective

Ni |

02/ 12/ 2019

06/ 12/ 2019

36

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
| nducti on
Program by TLC,
1T, KGP

30/ 06/ 2018

21/07/ 2018

21

Nat i onal
Wor kshop on
KOHA

27/ 07/ 2018

28/ 07/ 2018

FDP - Pyt hon
Pr ogramr ng and
I ndustry
Per spective

42

02/ 12/ 2019

06/ 12/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4446_Development_training_programmes_1584288950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4446_Training_Programmes_1584288914.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

112 114 27 27

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Provi dent Fund, Pension Provi dent Fund, Pension Schol arshi p
Schene, Health Insurance | Scheme, Health Insurance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The financial resources are managed in an effective and transparent nanner.
Each and every transaction is supported by bills and vouchers. Al the
expendi tures, recurring and nonrecurring are incurred through cheques, demand
drafts or on- line transaction. For effective verification of accounts,
internal and external audits are done periodically. Internal Audit: The Chief
Fi nance O ficer undertakes regular internal audit of the institute s finance-
related records. The internal audit is done on daily basis. External audit:
Every year a group of external auditors conprising a team of chartered
accountants performthe auditing of the institute' s financial records and books

as per guidelines of the incone tax departnent

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NSHM bel i eves in the academ c, social, noral and cultural devel opnent of
students by acquiring inputs fromall stakehol ders. Although the college does
not maintain formally regi stered parent-teacher association, yet interactions

of teachers with parents during parent-teacher neetings of different
departnments come up with new suggestions related to the overall devel opnent of
t he students. Teachers have been able to communicate with parents to prevent
any suspici ous behaviour of their ward. Faculty nenbers maintain attendance
record of students. |If a student shows poor attendance, then parents are

i nformed about the sane by faculty nenbers and Princi pal and subsequently

neetings are arranged by the college authority with the parents. In al nost al




cases, parents provide essential support and care to ensure proper attendance

of their ward.

6.5.3 — Development programmes for support staff (at least three)

- Support staff is also encouraged to join FDP that are held in Institute. -
They are al so encouraged to do devel op thensel ves by hi gher education. -
Faculties give themtraining and support in the |ab work.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Wor kshop on Academ c Devel opnent Program Di scussi on on appl yi ng NBA for BHMCT

Conducti ng Student Satisfaction Survey

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Wor kshop on
Acadeni c
Devel opnent
Program

03/ 07/ 2019

05/ 12/ 2019

10/ 12/ 2019

102

2019

Meeting on |
nstitutional
participatio
n in various
surveys |ike
Week,

Qut | ook, CSR

03/ 07/ 2019

03/ 12/ 2019

03/ 12/ 2019

32

2019

Di scussi on
on appl ying
NBA f or
BHMCT

05/ 09/ 2019

05/ 09/ 2019

05/ 09/ 2019

25

2019

Meeting on Q
uestionnaire
design for
Conducti ng
St udent
Sati sfaction
Survey

09/ 12/ 2019

10/ 12/ 2019

10/ 12/ 2019

30

2019

Wor kshop on
DVS-

Uni versity
online
Eval uati on
system

09/ 12/ 2019

10/ 12/ 2019

10/ 12/ 2019

94

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4446_Quality_Initiatives_B_1584288633.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Seni nar on 18/ 03/ 2019 18/ 03/ 2019 30 45
Gender
Senseti zati on,
Preventi on
Prohi bition of
Sexual
har assnent of
wonen Enpl oyees
at work place
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 13/ 09/ 201 1 Swacch [Cl eanline 30
8 Bhar at ss and
Abhi yaan | Hygi ene
in Local
near by
Primary
School
2018 1 1 26/ 02/ 201 3 Cook M d day 6
8 Trai ning |neal food
for Md cooki ng
day Meal |to locals
Schene in
associ ati
on with
W B Govt
2018 1 1 15/ 03/ 201 1 Communi ty |Food Di st 200




8 Meal ribution
2019 1 15/ 03/ 201 Communi ty |Food Di st 180
9 Meal ribution
Servi ce
2019 1 15/ 02/ 201 Unnat Di stribut 20
9 Bhar at i on of
Abhi yaan [ Sanitary
Kits
2019 1 18/ 02/ 201 Unnat Di stri but 20
9 Bhar at i ng of
Abhi yaan | Bengal
and
Engl i sh
Al phabet
books and
Penci |
Kits

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct (HR 05/ 06/ 2018 CODE OF CONDUCT PURPOSE
manual ) It is vital to the

success of NSHM that we
conduct ourselves with
integrity and honesty,
and in conpliance with
all applicable | egal and
regul atory requirenents.
Thi s Code of Conduct sets
out the fundanent al
standards to be fol |l owed
by enpl oyees in their
everyday actions on
behal f of the
Organi sation. Further
gui dance on the
Organi sation’s standards
in specific areas will be
provi ded through rel ated
corporate policies and
gui del i nes. SCOPE Thi s
policy applies to al
enpl oyees, within all
portal, regions, areas,
and functions. POLICY
Each NSHM enpl oyee nust:
. Conduct in the
Organisations’s with
honesty and integrity and
in a professional nmanner
that protects the NSHM s
good public imge and
reputation. Il. Build
relati onships with
students and their wards,




vendors, partners, and
fell ow enpl oyees based on
trust and treat every
i ndi vidual with respect
and dignity. I1l. Becone
famliar with and conply
with | egal requirenents,
organi sation’s policy,
and procedures. 1V. Avoid
any activities that could
i nvolve or lead to
i nvol venment in any
unl awf ul practice or any
harmto the NSHM s
reputation or imge. V.
Avoi d actual or potenti al
conflicts of interests
wi th the Organisation, or
t he appearance thereof,
in all transactions. VI.
Provi de accurate and
reliable information in
records subnitted
saf eguard the
confidential infornmation,
and respect the
confidential information
of other parties,
students, colleagues,in a
nutshell w th whomwe deal

wi t h.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Uni ver sal 13/ 09/ 2018 14/ 09/ 2018 200
Br ot her hood Day
Communal Har nony 19/ 11/ 2018 25/ 11/ 2018 250
Canpai gn Week

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Upkeep of Greenery: Tree plantation is the major concern of the managenent to
mai ntain the pristine purity and beauty of the college and to provide a
congeni al at nosphere for the acadenic and non-academ ¢ pursuits. The barren
agricultural land on which the Institute is situated is transformed with
plantation into a haven of flora and fauna. Felling of one tree for the
construction of building to neet the growi ng academi c requirenents is replaced
by planting a few trees on the canpus. Horticultural staff periodically
supervi ses the nai ntenance of the existing plants and | ocating places for
planting new trees. Nurturing Plants is one of the horticulture pursuits that
devel op eco-concern anong the students. Trained horticulture personnel plant,
wat er, and weed and nmaintain the plants, greens, herbs and trees. Yearly
addition of trees to the green canpus is the joint venture with Forest
Depart ment, Governnment of West Bengal . Personal experience of sow ng seeds,
wat ering plants, preparing and using organic nmanure, renoving weeds etc., has
ecologically sensitized the faculty and students of this Institute. The open




air anphitheatre serves as a green background for college | evel functions and a
| ounge for students at |unch break and eveni ng hours. Paper cups are used in the
coffee joints inside canmpus to say no to “Plastic”. The canteens al so use eco-
friendly materials to avoid polluting the environment. The trees froma virtua
canopy of bright green verdure cordoning off the acadenm c bl ocks in an encl ave
of tranquility. Pedestrian Friendly avenues: Proper pedestrians are constructed
for the students and faculties. The parking areas for cars and bicycles are
separately placed at different gates to control the traffic and keep the canpus
pol lution free. Openspace parking zones are nade to keep the canpus eco-
friendly. Trees have been planted in the parking areas to keep the vehicles in
eco-friendly shed. Initiatives taken by the institution to nake canpus
ecofriendly are- 1. Swach Bharat Abhiyaan 2. C ean Canpus G een canmpus 3. Say
No to “Plastic” 4. Rain water harvesting 5. Only LED lights to be used

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: NSHM SOCI AL RESPONSI BI LI TY COMMUNI TY ENGAGEMENT OBJECTI VES OF THE
PRACTI CE NSHM was established with the express intent of catering to the
growi ng needs of the rural conmmunity for decent technical education,
devel opnment and growth. Towards the attai nnent of this cherished goal NSHM has
been regul arly launching prograns that carry forward the onus of up liftnen of
the nei ghboring rural conmmunity. Several prograns regarding the banking
awareness in the rural areas have been initiated by NSHM Another intention of
these activities is to inculcate in youth an honest concern for the delicately
poi sed heal th, hygienic, social and econonmi c conditions prevailing in rural
Bengal . NSHM regul arly pronotes and arranges bl ood donation canps, health and
hygi ene canps in the canpus to help the comunity. CONTEXT Engagerment with
community is one of the core values of NSHM It is with this belief that the
institute was established in a rural area on the outskirts of Durgapur, in
Arrah village. The guiding principle of the institute is to ensure consonance
and connect with a predom nantly agrarian nei ghborhood. In accordance with the
12t h pl an gui delines of UGC, NSHM established a nunber of bodies, commttees
and cells to pronbte and sustain various extension activities. Such activities
successful ly organi sed by the students and faculty of NSHM pronote distinct
contribution to the devel opnent of know edge in the field of social service
communi ty engagenent. They inculcate the spirit of social responsibility and
prepare the youth for the new world citizenship. Every year the institute
organi ses the following CSR activities: ¢ Book Donation ¢ Blood Donation ¢ Eye
Check Up canp ¢ Health Check-up canp ¢ Swad O Pushti ( M d-Day neal schene) e
Cloth Donation ¢ Tree plantation ¢ Community neal for locals ¢ Enploynent of
the locals Apart fromthe above regular activities, the institute has al so
catered to the following CSR activities in the |ast couple of years:

Devel opnent of roads, construction of bus stand, Swach Bharat Abhiyaan, ATM
centre outside the canpus. The institute also has a free eye check up lab for
the locals all through out the year. The institute is also a nenber of the
Unnat Bharat Abhi yan under MHRD, |ndia. THE PRACTI CE The mmj or categories of
programes fall into 1) Health and hygi ene 2) Youth training 3) Environment
(Clean and Green) 4) Distribution/Donation of Equipnent and comuodities. NSHV
has organi zed training prograns, health and hygi ene canps, clean and green
programes and various categories of distribution of equipnent and comodities
over last five years. Apart fromthe above regular activities, the institute
has al so catered to the follow ng CSR activities in the [ ast couple of years:
Devel opnent of roads, construction of bus stand, Swach Bharat Abhiyaan, ATM
centre outside the canmpus. The institute also has a free eye check-up lab for
the locals all throughout the year. Health and hygi ene is considered one of the
three maj or problemareas that affect the rural popul ation of our country.
Despite major initiatives taken by successive Governments with grow ng




participation of the NGOs, it still remains one of the biggest challenges
before us. Starting in a snmall way wth bl ood donati on canps, NSHM gradual |y
forayed into larger progranmes |ike Eye canps, Health Care etc. which covered a
greater nunber of villages. NSHM al so ai ned at devel oping the enmpl oynment of the
| ocal comunity if the Arrah, Shibtala region in order to inprove the health
and living standards of the locals and give themlocal enploynment. EVI DENCE OF
SUCCESS The response to the various prograns inplenmented over the years has
been encouraging. In terns of participation there has been a marked increase in
the participation of faculty and students. This translates into 4.16 | akh man
hours spent in various service activities. This indicates a positive inpact on
student enthusiasm and interest and nmakes a good platformfor w der
participation and involvenent in forth com ng programs. The noral support of
Heal t h Departnment and Juni or School teachers hel ped our students inmmensely in
acclimatizing to the conditions. The snooth transfer of academ c and
experiential know edge benefited themmutually. The conmmunity has devel oped in
the local areas and they are nore concerned towards education and better
living. The biggest take away fromthe programis for the team nmenbers and
students who were noved to learn that charity is not just a stack of clothes or
a wad of notes but that it involves enptions like joy, gratitude and
satisfaction. PROBLEMS ENCOUNTERED AND RESOURCED REQUI RED A nunber of CSR
activities were conducted by NSHM inside the canpus as well as around the | oca
areas and sone other districts of west Bengal. However certain problens were
recogni sed stated as bel ow. Lack of awareness anong the conmunity about vari ous
schenmes and also the blind belief of the community in superstitions. Genera
apat hy and cynici smtowards progranmes. Tinme constraints for the conmmnity
participants due to their work schedul es. The busy academ ¢ schedul e that
limts the participation of students and faculty. Title: ICT applications to
academ ¢ and adm nistrative functions Cbjectives of the Practice These two
factors conbi ned derive nunerous activities in educational process in which ICT
is or can be inplenented. In order to streamine themand to try to identify
sone comon points and shared resources, it is proposed to group themin three
sets of objectives (i) To facilitate | ndependent as well as Interactive
teaching and learning. (ii) To enhance effective knowl edge transfer in
classroomw th various el ectronic gadgets. (iii) To inplement a reliable,
secure and user friendly business solution in order to inprove productivity,

i ncrease efficiency, decrease cost and streanline processes. Context
Integrating ICT in Education is a relatively new concept and education | eaders
across the globe are trying to find the right bal ance for necessary
optimization. Self-paced | earning has taken a different dinmension. The process
of using ICT in everyday education is very conplicated. The opportunities
provided by ICT to support teaching and | earning are not problemfree. The
barriers may be classified into two nmaj or categories of extrinsic and intrinsic
barriers. Extrinsic barriers are first-order and cited access tinme, support,
resources and training and intrinsic barriers as second-order and cited
attitudes, beliefs, practices and resistance. However the above chall enges were
skilfully net and I CT was inplenented in NSHM Know edge Campus. Practice Hi gher
education in India is experiencing a mgjor transformation in terns of access
and quality. The sanme is highly influenced by sw ft devel opnment of ICT. O her
rel evant paraneters viz. Minagement, Efficiency, Pedagogy and Quality are al so
transformng equally. ICT is an unbrella of terns that includes any
communi cation device or application including but not limted to Radio, TV,
Cel | Phone, Computer, Network, Hardware, Software etc. E-Ilearning, Blended
Learni ng and Di stance Learni ng have energed as key categories of Education and
Training. The use of ICT at NSHMis evident fromthe follow ng activities:
Hardware Infrastructure Network and Security Infrastructure Fortigate300D UTM
is in place which ensures filtered bandwi dth for students as well as team
nmenbers. Extreme Core Switch X460& controls all the distribution swtches
whi ch are al so responsible for managing VLAN in the canmpus. Al the PCs are




protected with Kaspersky Endpoint security. W-fi Infrastructure Selected W-fi
facilities are available in — 1. NSHM Front O fice 2. NSHM Conf erence Room 3. NSHM
Senminar Hall 4. NSHM M nd Tree 5. NSHM Central Library 6. NBS Staff Room 7. OLD
NFET Ground Floor 8. OLD NFET Staff Rooml 9. OLD NFET Staff RoonB 10. OLD NFET
Second Fl oor 11. NEW NFET G ound Fl oor 12. NEW NFET First Fl oor Probl ens
Encountered and Resources Required a. Adaption was a challenge in sone of the
areas. This was overcone by repetitive training and workshops. b. Proper
training nethods for students and teachers. c. Teachers suffer froma |ack of
time to prepare ICT materials for |essons. To overcone this additional tine
required was given to use ICT tools appropriately in order to successfully
integrate technologies into the classroom d. ICT naintenance was al so a
problem faced with was controlled by internal quality control and efficient
technicians. e. Make the students aware of ICT and inspire themto use it.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://goi dgp. nshm coml best - practi ces. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness The institute is commtted to energe as a
know edge hub of gl obal excellence through prioritizing its efforts in
delivering innovative products and services in the acadenm c domain as well as
devel opi ng i ndustry-ready high-caliber professionals. Evidently, the
devel opnment of | eadership qualities matter significantly in neeting the stated
obj ectives. In accordance with its vision and priorities, the institute has
been always taking the initiatives directed to the area of nurturing Skil
backed Leadership Qualities in our students. Al along its journey, the
institute has consistently worked towards groom ng the student’s acaden ¢ and
overal |l personality. The focus is to transformtheminto successful and
excel lent professionals in their respective donain. Institute has also thrived
to give the students an international outlook by tie up with internationa
conpani es. The institute al so encourages in enhancing research and devel opnent
in students and faculties. This has been inplenented through a series of
initiatives for providing an exposure to the external environnment. Foll ow ng
are the snapshots of some of the activities undertaken to enrich the students’
skill, competence and instilling the | eadership qualities, relevant to the
wor kpl ace: G obal Tie Ups- MOU with Bird Acadeny, Canada for Aviation and
Tourismtraining purpose, Matrix (Presence in South East Asian countries)
signed MOU with NSHM GO for training and placenent and advanced course in
hospitality. Innovative Practices Arranging curriculumprojects in industries,
for exanple our students undertake projects in reputed busi ness houses under
mentorship of faculty nmenbers. It spans for about 3 to 6 nonths of rigorous
work in live environment. Conducting industry/field visits where the students
get an exposure to industry production processes. Students earlier visited
Utra Tech Cenents, Super Snelters, Suprenme, |TC Sonar, Shoppers Stop. Student
and Faculty Enpowernent All academics, co-curricular and extracurricul ar
activities orient the student towards their inherent value enrichment. There is
| ot of hard work rendered jointly by the students and our faculty menbers to
acconplish this mssion. The results of such exercise are also quite
encouraging — a |l arge nunber of our students are well placed in may reputed
i ndustries acting as the anbassadors of our goodwill, bringing laurels to their
alma mater. Faculties are provided with incentives and on duty |eave for
research projects. Additional Qutcome based CO PO attai nment has hel ped in
upbringi ng excellence in education quality. ERP inplenentation has further
boosted all round devel opnent of students. It is matter of great pride that the



http://goidgp.nshm.com/best-practices.php

institute has been able to sustain such hard earned reputation. It is due to
the institution's ability to adapt itself to the changi ng needs of the tines
wi thout losing touch with its core values. The institute is dedicated in its
constant endeavour of creating a stinulating teaching |earning environnent
whi ch equi ps students with the know edge and skills required to face the
chal  enges of the global business environnent. At the sanme tinme, it is

committed to instilling a deep sense of social responsibility and self-
discipline in its students. It also strives to cultivate a warm cordial and
mut ual |y supportive relationship with all its stakehol ders.

Provide the weblink of the institution

http://goidgp. nshm conmfinstitutional -di stinctiveness. php

8.Future Plans of Actions for Next Academic Year

Up gradation of existing |aboratories and purchase of equi pment to pronote
student projects and research activities of faculty nenbers. This plan has been
initiated at the beginning of session 2019-2020 and sone equi pnent have been
al ready purchased Construction of Lift facility in the main academ c buil ding.
Organi zati on of workshop, seminar and job oriented services by the CRTT
(Placement Unit). The college plans to organize job interviews by | ocal conpanies
and al so organi ze interactive sessions of final year students with skilled
prof essi onal s and al ummi Organi zati on of semnminar and workshop by the 1QAC to
pronote the quality inprovenent strategies in teaching-I|earning, research,
extension related and co-and extracurricular activities. Organization of workshop
for E-content devel opnent at a larger scale and duration to pronote the use of E-
resources anong all faculty nenbers. The use of Learni ng Managenent System (LMV5)
for regular teaching, learning and evaluation related activities by maximm
nunber of teachers will be encouraged Encouraging faculty nenbers to conplete
their doctoral degrees and to continue research activities through quality
publ i cations and research projects Pronoting participation of students and staff
in sem nars, workshops, sports and cultural activities organized by the coll ege
and external agencies Pronoting activities such as Yoga, physical exercise,
meditation etc related to devel opnent of nmental and physical fitness of students,
faculty and staff
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